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Did You Know? 
• Under Card Check, workers would lose the 

protection of a secret ballot election in 
union organizing drives. 

• Because the decision to sign up for a union 
would be made publicly, union organizers 
would know which workers had refused to 
sign a card. 

• Employers and dissenting workers would 
be powerless to resist union pressure tac-
tics. 

• Card Check could also take away work-
ers’ ability to vote on the terms of a new 
union contract — including their own pay 
and benefits. 

• Union organizers could approach workers 
virtually anywhere — even at their homes 
— to get them to sign a certification card. 
A union could be certified before employ-
ers, and many workers, even knew an or-
ganizing drive was underway. 

(Source: U.S. Chamber of Commerce) 
 
 

Veteran employment attorneys will explain 
these and other imminent changes and how 
your company can prepare for them. 

Presented by: $45/Chamber members     
$65/non-members 

Victor Cardwell is a principal at 
Woods Rogers PLC where he spe-
cializes in Labor and Employment 
law.  
 
 
 
 
RJ Lackey is a principal at 
Woods Rogers PLC and a member 
of the firm's Labor and Employ-
ment and Corporate Groups.  
 
 
 
 
Tom Winn, is a principal at 
Woods Rogers PLC.  He repre-
sents management in the full range 
of labor and employment law 
issues.  


